SCOTTISH COURT SERVICE
PERSON SPECIFICATION FOR A MEMBER OF THE SCS
Appointment title: Member of the Scottish Court Service (not otherwise qualified as a judicial or legal member) and Chair of the SCS Audit Committee
	SKILLS
	Requirements
	Essential/Desirable

	Leadership
	Ability to contribute to the determination of the vision and strategic direction of a large and complex organisation (e.g. understands the external political environment, statutory responsibilities and stakeholder expectations; analyses and reviews complex issues; builds commitment to change).
Ability to lead the Audit Committee of a public sector organisation and ensure it fulfils the responsibilities delegated to it by the Board.
	Essential

	Influence/Representation/

Communication
	Ability to challenge and influence at Board and Committee level, and to communicate effectively across a range of stakeholders, externally and internally representing the vision, values and objectives of the organisation and promoting  wider understanding of, and support for, these and current priorities.
	Essential

	Strategic Planning
	Demonstrates experience of effective strategic business planning and priority setting.
	Essential

	Governance and Risk
	Ability to work effectively as a Board member (e.g. works well as part of a strategic team; contributes experience and ideas; works constructively towards identifying priorities and solutions, and decision making) and demonstrates knowledge and experience of risk management.
Understands governance and accountability structures and demonstrates ability to review the comprehensiveness of assurances to meet the needs of the Board and Accountable Officer and review the reliability and integrity of these assurances.
	Essential

	KNOWLEDGE

	Sector
	Demonstrates knowledge of and interest in the administration of justice in Scotland.
Demonstrates a sound knowledge of the environment within which the Scottish Court Service operates.
	Desirable
Desirable*

	Financial and Business Management
	Experience of one or more of the key areas of running a large and complex organisation such as management, finance, human resources, estates, information and communications technology, education, media/communications.
	Essential

	PERSONAL QUALITIES
	Demonstrates evidence of commitment to the principles of public life, of a non-representational sort and the requirements of effective corporate governance.
	Essential



*Evidence for this requirement will mainly be explored at interview, while evidence regarding the other requirements should be provided within your application and also at interview.
