SCOTTISH COURT SERVICE

CONSULTATION ON DRAFT EQUALITY STATEMENT AND GOOD PRACTICE GUIDE
Section 1 – Our Approach

In developing the draft Equality Statement and Good Practice Guide the Scottish Court Service (SCS) has sought to go beyond the traditional “equality scheme” model whereby each protected characteristic has its own, often lengthy, set of documents.

We believe that by integrating all the protected characteristics into a single Equality Statement and Good Practice Guide we have made the document more accessible and easier for court users and staff if they need to refer to it and that by doing so, we shall more effectively “mainstream” equality into our culture and way of working.
However we recognise that an alternative option would be to produce separate documents for each protected characteristic.
Q1
Can you please say which of these approaches you prefer (please tick one box)?
a)
Integrated approach in the draft Equality Statement and Good Practice Guide


b)
Separate documents for each protected characteristic




	     


Q2
Can you please say why you prefer this approach, and what you think are its strengths and weaknesses?








	     


Q3
Do you think that this approach captures the spirit of the Equality Act 2010 as well as the letter of the law (please tick one box)?



Yes



No


	     



Q4
Do you think the proportionality between protected characteristics in the draft Equality Statement and Good Practice Guide is (please tick one or more boxes):

a)
About right

b) Too heavily biased towards some protected characteristics
c) Not detailed enough about some protected characteristics.             

Please provide further information
	     


Section 2 – Reporting on Equality Issues
We are required by law to publish a report on equality issues within two years and regularly thereafter.  We would like to build this requirement into our annual reporting cycle and not have a separate equalities report, as we feel that this is a better way of ‘mainstreaming’ equalities into everything that we do.  Equalities would therefore be addressed in the SCS Annual Report, and other relevant corporate publications.

Q5
Do you agree that we should ‘mainstream’ equalities into corporate reports?  If not, can you please say why you don’t agree?


Yes



No


	     



Section 3 – the Content of the draft Equality Statement and Good Practice Guide
Q6
Looking at the wording of the draft Equality Statement and Good Practice Guide, can you please tell us if there is anything which would concern you?
	     


Q7
Looking at the wording of the draft Equality Statement and Good Practice Guide, can you please tell us if there is anything you think could be expressed more clearly?
	     


